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School Contact Information 

 
 
 

 
Address: 

 
33 Lascelles St 
Hopetoun 3396 

 
Principal: 

 
Miss Cynthia Maiden 
 

 
Governing Authority: 

 
Fr Alex Lim/Fr Kevin Maloney 
 

 
School Advisory Council Chair: 

 
Mr Wayne Huf 
 

 
Telephone: 

 
03 5083 3296 

 
Email: 

 
principal@sjhopetoun.catholic.edu.au 

 
Website: 

 
www.sjhopetoun.catholic.edu.au 
 

 
E Number: 

 
E2055 

 
 

 

 

 

http://www.sjhopetoun.catholic.edu.au/
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 Vision Statement 

St. Joseph’s School is an inclusive community of faith and learning with Christ at its  
centre. It will educate its students to be of service to society in the Catholic tradition of love, 
faith and hope. 

  

 

Mission Statement 

As a Christ centred school we celebrate our Catholic beliefs, values, practices and traditions. 
          As an educational institution we: 

 Will support the development of the whole person. 

 Will provide a comprehensive curriculum, which challenges all students in 
their pursuit of success. 

 Will cater for the varied learning styles and needs of our students. 

 Will be a child-safe school by providing a physical and online environment that 
is happy, safe and welcoming. 

 Will respect the dignity of the individual and value the participation and 
contribution of all.   

 Will work in partnership with parents, the parish and the wider community.    

 Will encourage our students to make a difference in the local, national and 
global communities in which they live. 
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School Overview 

St. Joseph’s Primary School is a faith community, which is committed to Catholic Education.  
The school presents young people a way of understanding themselves and the world in 
which they live, which is founded on the teachings of Jesus Christ in the gospel. 

 
St. Joseph’s School began in 1955 with two Josephite nuns and sixty-eight children.  The 
school was officially blessed and opened on the 12th December 1954 by the Most Reverend 
J.P. O’Collins, D.D. Bishop of Ballarat.  The school and area was indeed fortunate to obtain 
the services of the Sisters of St. Joseph an order founded by Saint Mary of the Cross 
McKillop, which was dedicated to the education and service of the poor and underprivileged 
and those in remote and isolated areas.  The nuns remained teaching in the school in the 
role of Principal / teacher until 1988 when the first lay Principal was appointed.  December 
1988 marked the end of the untiring dedicated service of the Josephite nuns to St. Joseph’s 
School. 
 
Under the spiritual leadership and guidance of our parish priest the school is serviced by a 
staff of dedicated lay teachers, office personnel, learning support officers, the School 
Advisory Council, and a supportive parent body.  All involved with our school work to 
promote and implement the Vision and Mission of the school. 
 
Education at St. Joseph’s is a partnership which involves parents and families, staff, the local 
parish and town communities and government. 

 
The basic philosophy at St. Joseph’s is to develop the self esteem of all children and to 
provide for their individual needs.  We offer a comprehensive education that will help children 
develop a consistent set of beliefs and values: an education that is committed to both 
spiritual and moral development and the provision of knowledge and skills for the future. 
 
The nature of our school community is diverse, drawing from both the rural and town sectors 
of the Hopetoun district.  The socio-economic makeup of the school community is likewise 
diverse and also fluctuating, representing a wide range of situations and circumstances.  The 
school, in its work, strives to provide an appropriate education in faith and life for all who are 
entrusted to its care. 

 

 

Enrolments: 

The school year started with 33 students, which was in line with our enrolment prediction for 
the year.  

 

End of year statistics: 

 Boys: 14 

 Girls: 19  Total:  33   No of Families:  19 

 

In 2018 Foundation/Grade 1/Grade 2 students were in Room 1, Grades 3/4/5/6 students 
were in Room 2.  
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CATHOLIC SCHOOL CULTURE 

Achievements: 

Goal as per 2018 Annual Action Plan 
Class teachers are able to plan following the new curriculum, including planning under a ‘big 
concept’ idea in RE that links to our Integrated Studies topic. 

 
In 2018 we began to implement the revised Awakenings curriculum. This proved to be quite 
challenging as the format and planning is quite different to the previous curriculum. Ms 
Carmel McCormick (Religious Education Advisor from Ballarat Catholic Education Office) 
worked with class teachers to assist with planning and help to develop their knowledge and 
understanding of the new curriculum. The teachers worked hard and persisted with the new 
curriculum however it was a very challenging expectation.  
 
In March we farewelled Fr Alex Lim as our Parish Administrator. Fr Kevin Maloney (Vicar 
General) then became our school’s Governing Authority. Fr Peter Woods was appointed 
Priest in residence for the month of May. In the short time that Fr Peter was with us he 
proved to be a very compassionate and considerate priest. Following Fr Peter’s departure at 
the end of May Fr John Boyd Turner was appointed Parish Administrator. By the end of term 
2 Fr John was moved to Ballarat to assist in the Cathedral Parish. From June  to November 
Fr Anthony Nagothu was our visiting priest, celebrating school masses with us. Fr Glynn 
Murphy was appointed Parish Administrator from the beginning of December.   
 
School Masses and Liturgies remained a feature of the Religious Education Program. Our 
Grandparents and Special Friends’ Day liturgy was again a huge success with many 
Grandparents and Special Friends’ attending. The students did a wonderful job in leading 
this liturgy so reverently in the absence of a priest. Other Masses and Liturgies that students 
have participated in were: Beginning of School Year, Ash Wednesday, Feast of St Joseph, 
Easter Liturgy, Mother’s Day Liturgy, the Feast of St Mary MacKillop and Mission Week. 
Some of these masses included anointing of the sick. This provided an opportunity for 
students to support the sick and elderly of our Parish when they have been anointed during 
our school masses. In addition to this Room 2 students led Stations of the Cross in our 
church each week during Lent. These Masses and Liturgies were very prayerful experiences 
and attended by many parents, family members and parishioners.  

 
We travelled to Warracknabeal for our Catholic Education Week celebrations. Our day began 
with Mass. Students then participated in an activity around the idea of “Looking through the 
window”, outlining what people would see if they were to look through the window of our 
school. This day is always a wonderful opportunity to come together with another Catholic 
school in our cluster to celebrate who we are.  
 
In May teachers participated in a professional development day in Ballarat with Thomas 
Groome. Professor Groome is a world renowned theologian from Boston who has 
contributed enormously to contemporary models of Religious Education including developing 
the model of Shared Christian Praxis which underpins all Religious Education in the Ballarat 
Diocese. The day focussed on the topic “Education from and for faith –Jesus, tradition and a 
life in faith.”  It was certainly a very thought-provoking day for teachers.  
 

In June our school participated in the ‘Stomp out the Gap’ campaign, which is conducted 
through the Cathy Freeman Foundation. The vision of the Cathy Freeman Foundation has 
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always been simple but ambitious: An Australia where Indigenous and non-Indigenous 
children have the same education standards and opportunities in life. Today in Australia, 
Indigenous children are twice as likely to be developmentally vulnerable as non-Indigenous 
children. Student wore casual clothes in the Indigenous colours and enjoyed meat and salad 
wraps for lunch. After lunch students participated in activities to increase their awareness of 
Indigenous culture.  All money raised went towards delivering the Cathy Freeman 
Foundation's life-changing education programs to Indigenous children across Australia. By 
supporting ‘Stomp out the Gap’ the students of St Joseph’s School showed they were 
standing in Solidarity with their Indigenous brothers and sisters across our country and 
helping to promote the Common Good for all. 

 

Value Added: 

 Staff participation in Professional Development 

 Shared Christian Praxis Professional Development 

 Improved scripture knowledge through increased focus on background 
information for staff and students 

 Dedicated prayer spaces in both classrooms 

 Regular opportunities for prayer and liturgy across the school 

 Attendance of family members at school masses and liturgies 

 Student participation in Religious Education lessons and prayer 

 Supported planning from CEOB personnel 
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COMMUNITY ENGAGEMENT 

Achievements: 

St Joseph’s continues to benefit greatly from the involvement of individuals and groups from 
the School and Parish Community: 

 St Joseph’s parents, families and friends  

 Volunteer assistance at Sports days and other special events 

 Working Parties for catering, uniform, fundraising etc 

 Attendance at Working Bees 
 

$12,000 was raised by our parents throughout 2018 from a variety of fundraising events. This 
money was used for purchasing a Buddy Bench, padding for the goal posts, books and other 
resources for students. Outdoor blinds for the lunch area and new furniture for both 
classrooms were also major purchases throughout the year. 
 

The school also was active in its support of Caritas Australia, Australian Catholic Mission and 
Red Cross through the many fund-raising events organised by the Junior Red Cross and 
Mission Group.  
 
Members of the Junior Red Cross and Mission Group assisted with the delivery of Meals on 
Wheels, took their turn on the Church cleaning roster, visited Corrong Village and watered 
the Courtyard at the Memorial Hall as part of their service activities to the community.  
 
Our students participated in a variety of events and activities, both school based and 
community based. These included the Anzac Day Ceremony, Remembrance Day service, 
celebrating Book Week and Cluster activities with surrounding schools, in addition to 
participating in both Clean Up Australia Day and National School’s Tree Day. The students 
have shown excellent behaviour and participation in these events and are to be 
congratulated for the way they have represented their school.   
 

Other highlights of special community events were the Mother’s Day morning tea, Father’s 
Day breakfast and Grandparents and Special Friends Day celebrations.  

 

Parent Satisfaction: 

The Community Engagement indicators reflect the extent to which parents feel they are 
involved in their child’s education.  

There are 5 aspects to Community Engagement: 

1. Parent Partnerships 

2. Approachability 

3. Parent Input 

4. Reporting 

5. School Improvement 

In 77% of these areas in the school’s 2018 Insight SRC Improvement data, the parent 
satisfaction level is in the top 25% of all schools in Victoria. St Joseph’s School 
acknowledges these excellent results and aims to continue to build on relationships with 
parents and the wider community.  
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LEADERSHIP AND STEWARDSHIP 

 

Achievements: 

 

Teaching staff took part in regular meetings and professional learning in Professional 
Learning Communities, with a specific focus on Literacy. Teachers also attended an RE pupil 
free day with Thomas Groome and Day 1 of Bridges out of Poverty training.  

 
In addition to whole staff in-service, all members of staff took part in a variety of in-services 
and after school meetings related to specific areas:  
 

 Professional Learning Communities, including Essential Learnings, 
Proficiency Scales, Learning Cycles & moderation of student work 

 Nationally Consistent Collection of Data 

 Religious Education 

 First Aid, CPR & Defibrillation 

 eSmart 

 O. H. & S 

 Dyslexia and Reading difficulties 

 Autism  

 Supporting students with Hearing difficulties 

 Specific Learning difficulties  

 
The School Advisory Council met on the third Tuesday of each month, during school terms. 
During the course of the year, as part of its work, the Advisory Council revised the following 
policies: 

 Enrolment 

 Privacy 

 Data Breach Response 

 Pastoral Care 

 Governance Structure, Roles & Responsibilities 

 Professional Learning 

 OH & S 

 Return to Work 

 Camps & Excursions 

 Monitoring & Reporting on Student Performance 
 

In addition, the School Advisory Council also gave time for consideration of the following: 

 Induction/Renewal 

 Child Safe Standards 
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 5 Year Maintenance Plan 

 Annual Action Plan 

 Integrity in the Service of the Church workshop 

 Priority Spending 

 Reviewing the school’s Vision & Mission Statement 

 Pupil Free Days 

 Camps & Excursions 

 Student Voice, empowerment & participation 

 General Maintenance & Improvements 

 OH&S Audit 

 VRQA Audit 
 

Expenditure and Teacher Participation in Professional Learning  

In 2018, 4 teachers took part in professional learning activities. An average of $3,043 
was expended per teacher. 

 
Teachers took part in professional learning activities related to: 

 Professional Learning Communities, including Essential Learnings, 
Proficiency Scales, Learning Cycles & moderation of student work 

 Nationally Consistent Collection of Data 

 Religious Education 

 First Aid, CPR & Defibrillation 

 eSmart 

 O. H. & S 

 Dyslexia and Reading difficulties 

 Autism  

 Supporting students with Hearing difficulties 

 Specific Learning difficulties  

 Masters in Educational Leadership (through ACU) 

 

Teacher Satisfaction: 

The four pillars of culture that research has shown to drive staff wellbeing, engagement and 
performance are:  
 

1. Empathy (Supportive Leadership)  

2. Clarity (Role Clarity)  

3. Engagement (Teamwork, Empowerment, Ownership)  

4. Learning (Appraisal & Recognition, Professional Growth) 
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Results from our 2018 Insight SRC data scores these pillars at 85.8%, 66.8%, 84.2% and 
80.5% respectively.  
 

A further breakdown of this data reflects the following results: 

Individual Morale 81% 

School Morale 83% 

Supportive Leadership 91% 

Role Clarity 80% 

Teamwork 90% 

Empowerment 80% 

Professional Growth 88% 

 

These results indicate that staff are very satisfied in their work at St Joseph’s School. 
Leadership will continue to focus on staff satisfaction in the future in order to maintain these 
results.  
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LEARNING AND TEACHING  

 

Goals & Intended Outcomes: as per 2018 Annual Action Plan 

100% of students to achieve 12 months or more growth in their writing by the end of 2018.  

70% of students to achieve at standard or above in reading by the end of 2018.  
 

Achievements: 

Our strategic focus on our Annual Action Plan during 2018 was to continue to work towards 
becoming a Professional Learning Community (PLC). 
Professional Learning Communities are student centred, ensuring high levels of learning for 
all. Educators collaborate in planning and ownership is taken for all students in the school, 
not just the students in a particular teachers’ class. We worked with Mrs Emma Rutherford, 
Learning & Teaching Advisor from the Ballarat Catholic Education Office in our PLC work. 
 
Our work on writing that we established in 2016 continued to be consolidated with learning 
cycles based on different genres of writing happening in each room. Student writing was 
moderated regularly by all teachers and students were given feedback in regards to what 
they had achieved and their goals for future learning. A major change for our school in 2018 
was the introduction of a ‘BOOST’ teacher with a focus on writing. This ensured that on at 
least 2 mornings each week both classes had an extra teacher to provide extra support in 
teaching writing by enabling more guided writing groups to work with a teacher on those 
days. The outstanding improvements that many students have made in writing throughout 
the year was a clear indication that this process had been very successful.  
 
During 2018 we also focussed on Reading. Teachers determined the Essential Learnings for 
reading at each level. Learning cycles were implemented for teaching specific reading 
comprehension strategies throughout the year. The work on ‘I can’ statements commenced 
for Reading however was still a work in progress by the end of the 2018 school year.  
 
 

Student Learning Outcomes: 

At the end of the 2016 school year we had 56% of our students at standard or above for 
Writing. This dropped to 52% by the end of the 2017 school year. By the end of 2018 the 
percentage of students at or above standard had increased to 67%. All cohorts made 12 
months improvement (1.0) or more during 2018 except 2. These two cohorts made 
improvement of 0.98 & 0.99 –so close to an improvement score of 1.0! 

In Reading, 62% of students were at standard or above at the end of 2016 & 2017. By the 
end of 2018 this had improved to 66%. Although we did not make our goal of 70% of 
students the teaching staff remain confident that, with this continued focus during 2019, that 
goal will be achieved.   

Although there was not a strategic focus on Mathematics during 2018 it is pleasing to note 
that the number of students at standard or above at the end of the 2018 school year was 
67%, an increase from 55% from the previous year.  
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NAPLAN DATA 2018 

 

PROPORTION OF STUDENTS MEETING THE MININUM STANDARDS 

NAPLAN TESTS 2016 
 

 % 

2017 
 

 % 

2016 - 2017 
Changes 

 % 

2018 
 

 % 

2017 - 2018 
Changes 

 % 

YR 03 Grammar & Punctuation 75.0 100.0 25.0 66.7 -33.3 

YR 03 Numeracy 100.0 100.0 0.0 100.0 0.0 

YR 03 Reading 87.5 100.0 12.5 66.7 -33.3 

YR 03 Spelling 100.0 100.0 0.0 83.3 -16.7 

YR 03 Writing 100.0 100.0 0.0 83.3 -16.7 

 

YR 05 Grammar & Punctuation 100.0 100.0 0.0 87.5 -12.5 

YR 05 Numeracy 66.7 100.0 33.3 87.5 -12.5 

YR 05 Reading 100.0 100.0 0.0 100.0 0.0 

YR 05 Spelling 100.0 100.0 0.0 87.5 -12.5 

YR 05 Writing 100.0 100.0 0.0 87.5 -12.5 

 

 

 

 

 

NAPLAN Data 2016-2018 

 

 

Over the last three years, most students in grades 3 & 5 have met National Minimum 
Standards. Where there are small cohorts of students, the examination of percentages alone 
can lead to quite misleading interpretation as the performance of just one or two individuals 
can impact significantly on overall percentages. As a result, the teaching staff has engaged 
in analysis of individual student results to make better informed judgments of student 
capabilities and educational need to inform future learning. 
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WELLBEING 
Achievements: 
 

 
St Joseph’s School is a Child Safe School, committed to the safety of all students within the 
school and wider community.  
 
The school adopted the Rights, Resilience and Respectful Relationships program in 2018. 
This program compliments the Bounce Back Resiliency program that has been taught for a 
number of years. These varied experiences aim to teach children how to keep themselves 
safe from harm, how to recognise the ‘early warning signs’ their body will give them if they 
are in an uncomfortable or unsafe situation and what to say and/or do to remove themselves 
from the situation.  
Students enjoyed 2 performances to support this program, ‘Brilliant at Being Resilient’ and 
‘Circus of life’. Students in Room 2 also participated in a Kids Helpline session ‘Managing 
Emotions’.  
 
Regular information has been provided to parents and families throughout the year from a 
range of Mental Health, eSmart and Parenting resources. 
 
Information sheets included: 

 Exposing kids to challenges 

 Positive Parenting Telephone service flyer 

 Working closely with your child’s teacher 

 Let kids off the leash 

 Getting the screen time balance right 

 Understanding your child’s anxious behaviour using the ABC method 

 Helping children achieve sustained school success  

 Talking to kids makes them smart 

 Mother’s Day reflections 

 Teach your child how to keep themselves safe 

 Fostering healthy sibling relationships 

 4 reasons why your child or teen may be anxious 

 Developing your child’s emotional intelligence 

 Hopeful kids are happy kids 

 Let Consequences do the talking 

 How do you show up for your kids? 

 Kids need good men in their lives 

 5 forgotten skill sets that contribute to student success  
 

Our school was involved in recognising National Child Protection Week, which is a key 
opportunity for school communities to reflect on the centrality of the child in all that we do and 
the importance of ensuring the school setting is an environment in which our young people 
feel safe, supported and nurtured. National Child Protection week coincided with eSmart 
Week. eSmart Week was established to create awareness, solutions and ideas to keep 
children safe online. It is an initiative of the Alannah and Madeline Foundation, which was set 
up to protect children from violence.  
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Room 1 students based their work for eSmart Week around the picture story book ‘The 
Internet is like a Puddle’, it might look clear and shallow on the surface but can actually be 
deep and murky! Students identified safe and unsafe online behaviours. 
Students in Room 2 focused on being careful with the information they give out on the 
internet and what they post online as, every time they post something, they are creating their 
digital footprint which will be with them forever! A good test before you post something online 
or send a text message is “Would your Grandma like to see this?” If the answer is no then 
don’t post or hit send.  

  
Students’ achievements were celebrated at Friday assemblies and awards given to 
recognise the efforts and achievements of students. Every Monday morning a student was 
randomly selected as ‘Star of the Week’. This is an opportunity for our school community to 
celebrate the chosen student. The student is interviewed and a display is created outside the 
classrooms and included in the newsletter as a special way to celebrate the uniqueness of 
each child.  
 
We were very fortunate to have the continued services of an Additional Learning Needs 
Advisor, Educational Psychologist and Speech Therapist to work with students. These 
professionals made several visits to the school during the year to work with students, parents 
and teachers. In 2018 we also welcomed Swan Hill Kids Therapy on two occasions to work 
with students and staff on Occupational Therapy ideas to further support students with their 
learning.  
 

Eleven students participated in special programs throughout the year with a Learning 
Support Officer. Some of these programs included MiniLit, MultiLit, SPELD Reading Program 
and Sounds & Letters Intervention. In addition to this, students funded under the Literacy, 
Numeracy & Special Learning Needs program (LNSLN) had termly Individual Learning Plans 
(I.L.P.s) written for them and their Program Support Group met each term to evaluate the 
child’s I.L.P. and set improvement goals for the following term.  

 

Non –Attendance 
 
Parents are required to notify schools in advance of any absence, where practicable. Where 
a student is absent and the students’ parent has not informed the school by 10am on the 
morning of the absence, prompt communication occurs with the parents/guardians. 
 
Parents of absent students are required to provide a written note, detailing the reason/s for 
absence on their child’s return to school. If this does not occur an Absence note reminder is 
sent home from the Principal, requesting a written explanation from parents. 
 
Staff members are to bring to the attention of the Principal any student/s whose attendance 
is irregular, any students who do not provide written notes adequately explaining absences, 
or whose absences appear unwarranted. 
 
The Principal will, after consulting with the class teacher, attendance records and the student 
and their parent/guardian, decide upon a strategy to be employed.  As truancy is often 
indicative of other problems including engagement and family issues, the support strategies 
employed by the Principal will be determined on a case-by-case basis.  However, they may 
include: 

 Initial telephone contact with parents 

 Counselling sessions for parents and/or students 
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 Home visits 

 Formation of a support group 

 School attendance as a prerequisite to extra-curricular activities 

 Attendance rewards 
 

Ongoing truancy issues will be reported by the Principal to the appropriate welfare and 
government agencies.  

 

Value Added: 

 Student participation in Wellbeing experiences including Rights, Resilience & 
Respectful Relationships, Bounce Back and eSmart. 

 Individual Learning Plans for students with additional needs 

 Intervention programs for students with additional needs 

 Buddy program 

 Continued emphasis on a ‘Healthy Community’ and making healthy choices 

 

Student Satisfaction: 

Insight SRC Student Data 

Student experience 2016 2018 

Student Morale 79% 81% 

Connectedness to School 89% 82% 

Purposeful Teaching 85% 88% 

Stimulating Learning 82% 84% 

Learning Confidence 85% 72% 

Student Motivation 88% 83% 

Connectedness to Peers 85% 76% 

 

It is pleasing to note the improvement in Student Morale, Purposeful Teaching and 
Stimulating Learning from previous data. Despite improvement in these areas, Student 
Motivation and Learning Confidence has dropped from previous data.  
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CHILD SAFE STANDARDS  

 
Achievements: 

 The Principal remained the appointed Child Safe Officer of the school. 

 The Role Description for the Child Safe Officer was reviewed. 

 The Child Safe Policy was reviewed and updated to maintain compliance with 
legislation. 

 The Statement of Commitment continued to be communicated to all members of the 
school community. 

 The Code of Conduct continues to be signed by all new staff, volunteers and 
contractors. 

 Documentation regarding the employment of staff and contractors is implemented 
when required. 

 All staff at St Joseph’s School have undertaken training in recognising suspected child 
abuse and the process in reporting suspected child abuse. 

 St Joseph’s School ensures risk assessments are conducted for all activities that 
students are involved in.  

 The school has implemented strategies to promote the participation and empowerment 
of children. 

 All staff undertook Mandatory Reporting eLearning modules. 

 All staff undertook training in the Reportable Conduct Scheme. 

 All updated documentation regarding the Child Safe Standards was updated on the 
school’s website  
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VRQA COMPLIANCE DATA  

 

Student Attendance  

Attendance records are kept for all students, with attendance being checked and marked 
twice daily. On average, students attended 94.1% of the days required for the year. 

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL % 

Y01                                                                                                  93.9 

Y02                                                                                                  94.0 

Y03                                                                                                  92.0 

Y04                                                                                                  95.8 

Y05                                                                                                  90.1 

Y06                                                                                                  98.6 

Overall average attendance 94.1 

 

STAFF ATTENDANCE 

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 81.9% 

 

STAFF RETENTION 

The proportion of teaching staff retained in a program year from the previous year: 
100%. 

 
 
TEACHER QUALIFICATIONS 
 
 

TEACHER QUALIFICATIONS 

 

Doctorate 0.0% 

Masters 0.0% 

Graduate 0.0% 

Graduate Certificate 33.3% 

Bachelor Degree 100.0% 

Advanced Diploma 0.0% 

No Qualifications Listed 0.0% 
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STAFF COMPOSITION  
 

 

Principal Class 1 

Teaching Staff (Head Count) 
 

4 
 

FTE Teaching Staff 
 

2.8 
 

Non-Teaching Staff (Head Count) 
 

5 
 

FTE Non-Teaching Staff 
 

4.2 
 

Indigenous Teaching Staff 
 

0 
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FINANCIAL PERFORMANCE 

The School’s financial performance information has been provided to the Australian Charities 
and Not-for-profits Commission (ACNC) and will be available for the community to access 
from their website at www.acnc.gov.au 
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